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ANDERSEN CAMBODIA x MIHCM:

Forge Strategic Alliance to Power Cambodia’s
Next Phase of Workforce Transformation




Cambodia’s business landscape is entering a decisive phase, one defined
not just by growth, but by structure, compliance, and digital maturity. Against
this backdrop, and in a landmark move, Andersen Cambodia and MiHCM
have announced a strategic partnership to deliver integrated, Al-powered HR
technology and advisory solutions to businesses across the Kingdom.

The agreement formally signed in Cambodia on the 26" February 2026, signals
more than a collaboration. It represents a structural shift in how organisations
approach human capital: from administrative HR functions to data-driven,
technology-enabled workforce strategy.

Andersen Cambodia partners
with MiHCM

At a time when Cambodia’s economy is accelerating into its next growth
phase, driven by foreign investment, industrial diversification, and regional
integration, this partnership arrives with precision. It positions Andersen
Cambodia and MiHCM at the forefront of enabling enterprises to modernise
operations, strengthen governance, and unlock productivity at scale.

MIHCM: A Regional Leader in Al-Powered
Workforce Technology

MiHCM (MillenniumIT ESP’s Human Capital Management platform) has
established itself as a global provider of cloud-based HR and workforce
technology solutions, delivering enterprise-grade systems across Asia and
beyond.

Headquartered in Malaysia, with a strong regional footprint spanning Sri
Lanka, Bangladesh, Pakistan, and broader Asia, MiIHCM has built a
reputation for:

+ End-to-end HR platforms integrating payroll, time & attendance, and
talent management

« Al-driven workforce analytics enabling predictive and strategic decision-
making

+ Cloud-native infrastructure supporting scalability across enterprises of
all sizes

+ Localisation capabilities tailored to diverse regulatory and labour
environments

+ Enterprise-grade security and compliance architecture
Its platform moves organisations beyond traditional HR systems into intelligent

workforce ecosystems, where data, automation, and analytics converge into
a single unified solution.




Andersen Cambodia: The Strategic Power Play

While MiIHCM brings technological depth, Andersen Cambodia is the
strategic force multiplier.

This partnership is not simply about deploying HR software, it is about
embedding technology into the core of business strategy.

Andersen Cambodia’s role is clear and deliberate:

1. Bridging Technology and Strategy

Andersen integrates MiHCM'’s platform into broader business transformation
agendas, ensuring HR systems are aligned with:

« Corporate strategy

+ Governance frameworks

+ Risk management and compliance structures
+ Financial and operational performance metrics

2. Elevating HR from Administrative to Strategic

Through advisory-led implementation, HR shifts from:

« Transactional processing to Strategic workforce planning
+ Manual reporting to Real-time analytics and insights
+ Compliance burden to Embedded governance systems

3. Driving Enterprise-Wide Transformation

The firm’s expertise across:

+ Business strategy

+ Digital transformation
* Regulatory advisory

+ Corporate structuring

ensures that HR technology becomes a core enabler of enterprise
performance, not a standalone system.
4. Execution Under Constraint

In emerging markets like Cambodia, success is not defined by access to tools,
but by the ability to implement effectively within regulatory, operational,
and cultural constraints.

This is where Andersen Cambodia differentiates itself:

+ Structured implementation frameworks
+ Deep understanding of local regulatory environments
+ Ability to align global solutions with local realities

The result: practical, executable transformation ... not theoretical change.




Addressing Structural Gaps in Cambodia’s HR
Landscape

Despite strong economic growth, Cambodia’s HR ecosystem remains
fragmented and under-digitised. This partnership directly targets key
systemic gaps:

1. Fragmented HR Systems

Many organisations still operate across:

+ Manual payroll processes
+ Disconnected attendance systems
+ Limited workforce visibility

m Inefficiency, errors, and lack of decision-making data.
m Integrated MiHCM platform with Andersen-led implementation.

2. Compliance Complexity

With evolving labour laws, tax requirements, and regulatory expectations:

+ Businesses face increasing compliance burdens
+ Errors can lead to financial and reputational risk

m Reactive compliance culture.

m Embedded compliance frameworks within HR systems,
supported by Andersen advisory.

3. Limited Workforce Analytics

Most Cambodian enterprises lack:

+ Predictive workforce planning
+ Productivity analytics
+ Data-driven HR decision-making

([LIEER Inefficient resource allocation and missed growth opportunities.
m Al-powered analytics transforming HR into a strategic function.

4. Talent and Productivity Challenges

As Cambodia transitions up the value chain:
+ Skills gaps are widening
+ Workforce productivity becomes a competitive differentiator
m Constraints on scaling and competitiveness.
m Intelligent workforce management tools combined with strategic
advisory.

5. Digital Transformation Execution Gap

While digitalisation is widely discussed, execution remains inconsistent:
+ Technology adoption without strategy

+ Lack of integration across business functions

m Suboptimal ROI on digital investments.

m Andersen’s end-to-end transformation model integrating HR
into broader enterprise systems.
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Continuity and Expansion: A Strategic Inflection
Point
This partnership represents both continuity and expansion. MiIHCM'’s

presence in Cambodia established through earlier collaborations provides a
foundation.

Andersen Cambodia builds on this by:

1. Scaling from Technology Deployment to Strategic Transformation

Moving from:

+ System implementation to Enterprise-wide HR transformation

2. Expanding Service Depth
Combining:

+ HR technology

+ Advisory services

* Regulatory expertise
+ Business strategy

into a holistic solution offering

3. Strengthening Market Confidence
By introducing:

+ International best practices
+ Structured governance frameworks
+ Transparent, data-driven systems

the partnership enhances trust and institutional credibility across the
Cambodian business ecosystem.

Strategic Implications for Cambodia

This collaboration is not just about HR ... it is about economic infrastructure.

For Businesses

+ Improved productivity and operational efficiency
« Stronger compliance and governance
+ Better workforce decision-making

For Investors

+ Greater transparency and data reliability
+ Enhanced confidence in corporate governance
+ Improved valuation frameworks linked to workforce performance

For the Market

+ Acceleration of digital transformation
+ Standardisation of HR practices
+ Alignment with regional and global benchmarks



The Bigger Picture

Cambodia is entering a phase where execution capability will define winners.

Markets no longer differentiate purely on opportunity ... they differentiate on:

+ Governance
+ Operational discipline
+ Ability to scale sustainably

The Andersen Cambodia—-MiHCM partnership directly addresses these factors.

It signals a clear shift:

+ From fragmented HR processes TO integrated, intelligent workforce ecosystems
+ From compliance burden TO embedded governance
+ From operational inefficiency TO data-driven performance

Conclusion

This partnership is a strategic arrived at a critical juncture for Cambodia’s HR and business landscape.

By combining MiHCM’s Al-powered technology with Andersen Cambodia’s advisory and execution strength, the
collaboration delivers something the market has long needed:

A fully integrated approach to workforce transformation ... practical, scalable, and aligned with the realities of
a fast-evolving economy.

In a region where digital transformation is accelerating but execution remains uneven, this alliance stands out as a
blueprint for how technology and strategy should converge.

And in that convergence lies the future of Cambodia’s Enterprise Growth.
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